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TECHNICAL MANGER (BUILDING)
APPLICANT PACK
Thank you for your interest in the above role. Below, you will find the job description and person specification, outlining how the different criteria will be assessed throughout the recruitment process. You will also find information on the recruitment and selection process and key dates. 
Job Description
	Job Purpose	

	The role of Technical Manager (Building) is responsible for leading a team of Maintenance Engineers, managing team workload to ensure the prison estate is maintained. Your role will be to plan and direct engineers to carry out reactive and planned preventative maintenance, building and fire compliance meeting locking policy and spare key safe management.   

	Key Responsibilities

	1
	Lead a team of Maintenance Engineers, managing team workload and monitoring and supporting the progress of planned preventative maintenance (PPM) and repair tasks.

	2
	Through the development and delivery of appropriate training and support, develop internal capacity and skill; empowering engineers to make confident and appropriate engineering decisions.

	3
	Ensure all finances are managed in line with budget and designated authority spending levels.

	4
	Ensure health and safety considerations are taken into account when planning and executing works by the team. Manage risk assessments, method statements and permits to work.  

	5
	You will be responsible for managing, monitoring and reporting on the performance of local and national maintenance contracts.

	6
	You will undertake complex technical fault finding and ensure that all works comply with the relevant legislation including Building and Fire Regulations and SPS locking policy whilst utilising IT systems.  



Person Specification & Assessment Information
Our selection approach is based upon the principle of merit which means that we will look to appointment the person who best meets the requirements of the role as outlined in the person specification. In determining the most meritorious candidate, applicants will be assessed against the published criteria during the selection process, as detailed below. The most meritorious candidate will be the one who best meets the essential criteria for the role. Performance against any published desirable criteria will only be considered where two or more candidates have performed equally against the essential criteria and there is a need to use the desirable criteria to identify the preferred candidate. 
	Criteria 
	Essential/Desirable?
	When assessed?

	Qualifications

	Have completed a recognised apprenticeship in a related building discipline such as carpentry and joinery.
For example SVQ level 3 or City and Guilds Level 3 and a National Certificate (or equivalent) in a related building discipline such as carpentry and joinery. 
	Essential
	CV Application

	Have completed HNC in an engineering subject or prepared to work towards one with full support from SPS if required. 
	Essential
	Interview

	Experience

	Estates Maintenance Experience: Experience of building maintenance and repair work in meeting fire and locking compliance and also a willingness to develop new skills in mechanical and building maintenance. This includes experience of providing support, advice and direction to others in carry out installation works or complex repairs.
	Essential
	Application
Interview

	IT Skills: Proven IT skills within a maintenance environment
	Essential
	Interview

	Driving/Travel: A full driving licence that enables the person to drive in the UK, however SPS is willing to consider proposals put forward by applicants to carry out the duties by any other means.
	Essential
	Interview

	Knowledge & Skills

	Knowledge of Legislation: Sound knowledge of relevant legislation including Health & Safety, Safe Systems of Work, Building and Fire Regulations and work to locking policy and spare key safe management.
	Essential
	Interview

	Planning and Prioritising: Evidence of your excellent organisational skills, demonstrating your ability to prioritise, forward plan and manage competing demands to ensure outputs are delivered on time.
	Essential
	Discussion Topic
Interview

	Building and Maintaining Relationships: Evidence of your ability to foster effective working relationships with a range of stakeholders and influence others to achieve desired outcomes
	Essential
	Interview

	Problem Solving and Decision Making: Evidence of your excellent problem solving skills and your ability to provide practical and creative solutions to a range of resourcing issues.
	Essential
	Discussion Topic Interview





Selection Process Key Dates
	Vacancy Closes for Applications
	31 March 2023
	Time
	10am

	Competency Sift
	Your CV form will be reviewed to determine whether you will be progressed to the next stage of the selection process. 
We will update you of the outcome via the Online Recruitment system.

	Interview Date*
	To be confirmed
[bookmark: _GoBack]The assessment day will consist of a Discussion Topic and Interview. Candidates progressing this stage will be provided with further information in the form of a formal invite to assessment.


*please note interview dates are subject to change. 
If you have any queries regarding the vacancy or have a disability which you feel may affect your performance at any stage in the recruitment and selection process, please contact Erin Matheson by email at: Erin.Matheson@prisons.gov.scot or by telephone on: 01324710443 to allow reasonable adjustments to be made to assist you. 



[image: C:\Users\u116250\AppData\Local\Microsoft\Windows\Temporary Internet Files\Content.Word\Disability Confident Employer.jpg] 
[image: ][image: C:\Users\u114200\AppData\Local\Microsoft\Windows\INetCache\Content.Outlook\D134EG6A\Living Wage Logo (003).jpg][image: Stonewall - Diversity Champions Logo This link opens in a new browser window][image: ]





	
OFFICIAL

image1.jpg




image2.jpeg
D2 disability
B confident
EMPLOYER




image3.png
CIPD

Fleile varking.
Aday-one right
o request

For averyone

#FlexFromist




image4.jpeg




image5.jpeg
*étonewall




image6.emf

